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Conservation District Supervisor’s Leadership Development Training –

Incentive Pay

Conservation District Supervisor’s Leadership Development Training – Incentive Pay will basically provide an incentive pay for those supervisors who attend two or more training opportunities within a year.

The incentive pay will be in the form of a higher level of per diem limit set by the Commission than the regular per diem currently being paid by the local conservation district. The Soil and Water Conservation Commission will authorize two levels of per diem payments – one level for regular supervisors, e.g. (rate set by local district, but not to exceed $50.00 maximum) and another level, e.g. (rate set by local district, but not to exceed $75.00 maximum) for supervisors who have attended two or more training sessions throughout the year.  This level of per diem can be extended each year as long as the training criteria are met for each year.

Conservation District Supervisors Training opportunities would be defined as Spring Area Meetings, KACD State Convention, Leadership Development Workshops, and other training sessions (on supervisors roles and responsibilities) that the Commission will approve or certify in advance of supervisors participating.  Local conservation districts can request approval of other training sessions to the Commission by submitting a recommendation and copies of the training agenda-showing program content.

A year will be defined as the state fiscal year (July to June) and the incentive rate can be renewed each year by meeting the requirements for the incentive pay prior to the begin of the next fiscal year and the incentive payment would last for the entire fiscal year.

Local conservation districts will submit names of supervisors, who have met the requirements, to the Commission for their certification and approval of incentive payment for the next fiscal year.

This policy will start with the fiscal year 2005-2006 for supervisors meeting these requirements and qualifying for the new incentive pay starting July 2006.






